GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

GGN: 4050373296735
Registration number of producer/
producer group (from CB): CPB 293

GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP)
PROOF OF ASSESSMENT
According to
GRASP General Rules V1.3 July 2015
Option 1
Issued to
Producer AZ. AGR. POLLICINO SANTO
VIA ABRUZZO 12/14, 96016 LENTINI (SR), Italy

The Annex contains details of the GRASP results.
The Certification Body CCPB declares that the producer group mentioned on this proof has been assessed according to the GLOBALG.A.P. Risk Assessment on Social
Practice Version 1.3 July 2015.
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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT
Overall assessment result: Fully compliant

GGN: 4050373296735

Assessment result in detail:

Control Point 1

Fully compliant

Control Point 2

Fully compliant

Control Point 3

Fully compliant

Control Point 4

Fully compliant

Control Point 5

Fully compliant

Control Point 6

Fully compliant

Control Point 7

Fully compliant

Control Point 8

Not applicable

Control Point 9

Not applicable

Control Point 10

Fully compliant

Control Point 11

Fully compliant

Date of Assessment: 10-11-2020
Date of Upload: 15-11-2020
Validity: 26-01-2021 - 25-01-2022 (depending on GLOBALG.A.P. certificate validity)

The actual status of this proof is always displayed at: https://database.globalgap.org
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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE
GRASP Checklist - Version 1.3
Checklist Individual Producer (Option 1)
Valid from: 1 July 2015
Mandatory from: 1 October 2015
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1. CERTIFICATE HOLDER REGISTRATION DATA
Producer GGN/GLN:*

4050373296735

Registration N°:

CPB 293

Company name:*

POLLICINO SANTO

Address:*

VIA ABRUZZO, 12/14 - 96016 LENTINI (SR)

Telephone:*

95901083

Email:

pollicino.santo@tiscali.it

Fax:

95901244

Assessment date:*

10/11/2020

Contact person:*

P.S.

Previous assessment date(s):
Does the producer have any other external audits or certification covering social practices? If yes, which?
Standard 1:

Standard 2:

Standard 3:

Standard 4:

Valid to:

Valid to:

Valid to:

Valid to:

Has the Certification Body detected any significant breach of legal requirement concerning labor conditions?

YES

NO

Has the Certification Body reported this finding to the local/national responsible and competent authority?

YES

NO

Comments:

Company description: L'azienda agricola è specializzata nella coltivazione e lavorazione di agrumi arance, clementine e limone. Gli agrumeti sono ubicati nell'areale del siracusano ed il
magazzino di lavorazione si trova a Lentini (SR).

Did the management sign a self-declaration saying that if there were employees GRASP would be implemented?

YES

* Mandatory field
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NO

Are produce handling (PH) facilities included in the GRASP assessment?

YES

NO

Is produce handling sub-contracted?

YES

NO

Does the produce handling facility(ies) have any social standards implemented?

YES

NO

If yes:

If yes, which?

Name of the PH company:
GGN/GLN of the PH company (if applicable):

Name and location of the assessed PH Facilities:
PH Facility 1

PH Facility 4

PH Facility 2

PH Facility 5

PH Facility 3

PH Facility 6

Does the company subcontract any other activities?
If yes, which one?

YES

NO

Are the subcontracted activities included in the GRASP assessment?
Pest and rodent control

YES

NO

Crop protection

YES

NO

Harvest

YES

NO

Others (please specify): NA

YES

NO
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2. STRUCTURE OF EMPLOYMENT
Month(s) of peak season (if
applicable):

nov-mar

Nationalities of employees

ITALIANA

Total number of employees

Local

% of employees living in
accommodation provided by
the company (if applicable):

Cross-Border Migrants

0

National Migrants

Total

Permanent

Temporary

Agency

Permanent

Temporary

Agency

Permanent

Temporary

Agency

in agricultural production

0

6

0

0

0

0

0

0

0

6

in product handling facility(ies)

0

72

0

0

0

0

0

0

0

72

Total

0

78

0

0

0

0

0

0

0

78
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3. PRESENCE DURING THE ASSESSMENT

Names¹:

SITE MANAGEMENT

PERSON RESPONSIBLE FOR THE
IMPLEMENTATION OF GRASP

EMPLOYEES' REPRESENTATIVE

POLLICINO SANTO

P.S.

M.D.

Present at the opening meeting?

YES

NO

YES

NO

YES

NO

Present at the assessment?

YES

NO

YES

NO

YES

NO

Present at the closing meeting?

YES

NO

YES

NO

YES

NO

OVERALL ASSESSMENT RESULT:

(Calculated automatically based on the results per sub-controlpoint)
Fully compliant

Assessment results reviewed with company
management?

YES

Name of certification body:

CCPB SRL

Name of assessor:

LO FARO GIUSEPPE

Name of company management:

POLLICINO SANTO

NO
Duration of the assessment:

4

¹ Only mention the names if the persons have agreed to release there personal data to be uploaded with the checklist to the GLOBALG.A.P. Database.
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GRASP CHECKLIST
N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

EMPLOYEES´ REPRESENTATIVE(S)
1

CP: Is there at least one employee or an employees’ council to represent the interests of the staff to the management through regular meetings where labor issues are addressed?
CC: Documentation demonstrates that an employees’ representative(s) or an employees’ council representing the interests of the employees to the management is elected or in
exceptional cases nominated by all employees and recognized by the management. The election or nomination takes place in the ongoing year or production period and is
communicated to all employees. The employees´ representative(s) shall be aware of his/her/their role and rights and be able to discuss complaints and suggestions with the
management. Meetings between employees’ representative(s) and the management occur at accurate frequency. The dialogue taking place in such meetings is duly documented. N/A if
the company employs less than 5 employees.

1.1

The election/nomination procedure has been defined and communicated to all employees.

1.2

Documentation shows that the election and the counting of votes were carried out fairly and openly. In case of
representative(s) not elected but nominated, there is a document justifying why elections could not take place.

X

1.3

The results of the election (name of employees´ representative(s) or in case of council composition of the council) were
communicated to all employees.

X

1.4

The election/nomination has taken place in the ongoing year or production period. The representation is current (all
elected/nominated person(s) according to the list still working for the company).

X

1.5

The employees´ representative(s) is/are recognized by the management and a job description clearly defines his/her/their
role and rights. The employees´representative(s) is/are aware of his/her/their role and rights (in case of an employees´
council, all members are interviewed).

X

There is documentary evidence of regular meetings at accurate frequency between the employees´ representative(s) and
the management, where GRASP related issues are addressed.

X

1.6

COMPLIANCE LEVEL CONTROL POINT 1:

(Calculated automatically based on the results per sub-controlpoint)

X

Fully compliant

Evidence/Remarks: La Direzione aziendale è rappresentata dal Sig.Omissis e la funzione di di RSPP è svolto dal Sig. Omissis
Il Sig. “Omissis” è stato eletto come rappresentante dei lavoratori il 10-10-2020 ancora in carica e contestuale nomina da parte del Rapp. Legale dell'organizzazione. I lavoratori sono stati
informati su questioni relative al modulo Grasp nell'incontro del 10/10/2020 stesso giorno della formazione generale, riconfermato il signor Omissis come RLS. Nel mansionario aziendale emerge
che il Sig.Omissis esercita il ruolo di RLS ed ha il diritto di rappresentare i lavoratori aziendali. Il rappresentante dei lavoratori è stato intervistato in data odierna presso il centro aziendale.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

COMPLAINT PROCEDURE
2

CP: Is there a complaint and suggestion procedure available and implemented in the company through which employees can make a complaint or suggestion?
CC: A complaint and suggestion procedure appropriate to the size of the company exists. The employees are regularly informed about its existence, complaints and suggestions can be
made without being penalized and are discussed in meetings between the employees’ representative(s) and the management. The procedure specifies a timeframe to answer
complaints and suggestions and take corrective actions. Complaints, suggestions and their follow-up from the last 24 months are documented.

2.1

A documented complaint and suggestion procedure is available, appropriate to the size of the company.

2.2

Employees are regularly and actively informed about the complaint and suggestion procedure.

2.3

The procedure states clearly that employees will not be penalized for filing complaints or suggestions.

2.4

Complaints and suggestions are discussed in meetings between the employees´ representative(s) and the management.

2.5

The procedure sets a timeframe to resolve complaints and suggestions (e.g. during the next month).

2.6

The complaints, suggestions and their follow-up are documented and available for the last 24 months.

COMPLIANCE LEVEL CONTROL POINT 2:

(Calculated automatically based on the results per sub-controlpoint)

X
X
X
X
X
X
Fully compliant

Evidence/Remarks: E’ presente ed affissa la procedura per le segnalazioni, Istruzione operativa per le segnalazioni ISTOPGRASP rev. 01 del 10/10/2020, nella quale il periodo di risoluzione
delle stesse è definito in max 5 gg per le segnalazioni urgenti e 30 gg per le segnalazioni ordinarie. I lavoratori sono stati informati dell’esistenza della procedura mediante formazione
del10/10/2020. Nella procedura viene chiarito che le figure coinvolte nella gestione delle segnalazioni sono: RSPP ed RLS. Le modalità di segnalazione, mediante modulo MODGRASP rev. 01
del 10/10/2020, che possono essere adottate dai lavoratori sono le seguenti: cassetta lettere affissa . Nella procedura è definito chiaramente che viene garantito l’anonimato del lavoratore e
qualora ciò non fosse possibile per le dimensioni aziendali, l’Azienda si impegna a trattare le informazioni in forma riservata.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

SELF-DECLARATION ON GOOD SOCIAL PRACTICES
3

CP: Has a self-declaration on good social practice regarding human rights been signed by the management and the employees’ representative(s) and has this been communicated to
the employees?
CC: The management and the employees’ representative(s) have signed, displayed and put in practice a self-declaration assuring good social practice and human rights of all
employees. This declaration contains at least the commitment to the ILO core labor conventions (ILO Conventions: 111 on discrimination, 138 and 182 on minimum age and child labor,
29 and 105 on forced labor, 87 on freedom of association, 98 on the right to organize and collective bargaining, 100 on equal remuneration and 99 on minimum wage) and transparent
and non-discriminative hiring procedures and the complaint procedure. The self-declaration states that the employees´ representative(s) can file complaints without personal sanctions.
The employees have been informed about the self-declaration and it is revised at least every 3 years or whenever necessary.

3.1

The declaration is complete and contains at least all points referred to ILO core labor conventions.

3.2

The declaration has been signed by the management and by the employees’ representative(s).

3.3

The declaration is actively communicated to the employees (e.g. displayed on the production site/in the handling
unit/management office or attached to the working contract, information at meetings etc.).

X

3.4

The management, the responsible person for the implementation of GRASP and the employees’ representative(s) know
the content of the declaration and confirm that it is put into practice.

X

3.5

It is stated that the employees’ representative(s) can file complaints without personal sanctions.

3.6

The declaration is checked and revised at least every 3 years or whenever necessary.

COMPLIANCE LEVEL CONTROL POINT 3:

(Calculated automatically based on the results per sub-controlpoint)

X
X

X
X
Fully compliant

Evidence/Remarks: La politica, sottoscritta dal Rappl. legale e dal RLS è datata 10/10/20 nessuna variazione rispetto l'anno precedente ma è stata riaggironata dopo il rinnovo della elezione. I
lavoratori ne sono stati informati circa i contenuti mediante formazione ed affissione in azienda. La dichiarazione contiene i riferimenti alla convezioni ILO. La dichiarazione è controllata e rivista
almeno ogni anno e comunque ogni qualvolta fosse necessario. I contenuti della dichiarazione ai lavoratori stranieri presenti vengono esposti mediante formazione.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

ACCESS TO NATIONAL LABOUR REGULATIONS
4

CP: Do the person responsible for the implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to recent national labor regulations?
CC: The person responsible for the implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to national regulations, such as gross and
minimum wages, working hours, trade union membership, anti-discrimination, child labor, labor contracts, holiday and maternity leave. Both the RGSP and the employees´
representative(s) know the essential points of working conditions in agriculture as formulated in the applicable GRASP National Interpretation Guidelines.

4.1

The RGSP provides the employees´ representative(s) with the valid labor regulations (e.g. the GRASP National
Interpretation Guidelines).

X

4.2

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on gross and
minimum wages and deductions from wages.

X

4.3

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on working
hours.

X

4.4

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on freedom of
association and right to collective bargaining.

X

4.5

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on antidiscrimination.

X

4.6

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on child labor
and minimum age of working.

X

4.7

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on holiday and
maternity leave.

X

COMPLIANCE LEVEL CONTROL POINT 4:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: Il rappresentante dei lavoratori ha accesso alla normativa in materia di lavoro mediante: consegna della Linea Guida interpretativa italiana . La verifica di riscontro con i
risultati della verifica ispettiva interna ha dato
esito: Plausibile
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

WORKING CONTRACTS
5

CP: Can valid copies of working contracts be shown for the employees? Are the working contracts compliant with applicable legislation and/or collective bargaining agreements and do
they indicate at least full names, nationality, a job description, date of birth, date of entry, the regular working time, wage and the period of employment? Have they been signed by both
the employee and the employer?
CC: For every employee, a contract can be shown to the assessor on request on a sample basis. The contracts correspond with the applicable legislation and/or collective bargaining
agreements. Both the employees as well as the employer have signed them. Records contain at least full names, nationality, job description, date of birth, date of entry, the regular
working time, wage and the period of employment (e.g. permanent, period or day laborer etc.) and for non-national employees their legal status and working permit. The contract does
not show any contradiction to the self-declaration on good social practices. Records of the employees must be accessible for at least 24 months.

5.1

Random checks show availability of written contracts for all employees signed by both parties.

5.2

There is evidence that the employees have the correct contract according to national legislation and/or collective
bargaining agreements (as stipulated in the applicable GRASP National Interpretation Guideline).

X

5.3

The working contracts include at least basic information on the employee’s name, date of birth and nationality according to
the applicable GRASP National Interpretation Guideline.

X

5.4

The working contracts or attachments to the contracts include basic information on the contract period (e.g. permanent,
period or day laborer etc.), the wage, working hours, breaks, and a basic job description.

X

5.5

In the contract, there is no contradiction to the self-declaration on good social practice.

5.6

If non-national employees are working for the company, records indicate their legal status for being employed by the
company. A respective working permit is available.

5.7

Records of the employees must be accessible for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 5:

(Calculated automatically based on the results per sub-controlpoint)

X

X
X
X
Fully compliant

Evidence/Remarks: Magazzino lavorazione:Tipologia di contratto. A tempo determinato - Visionato il contratto del Sig. “omissis.” che riporta le seguenti informazioni: tipologia del contratto:
lavoro a tempo determinato; durata prevista dal 02/10/20 al 31/05/21; cittadinanza: italiana; data di nascita: 23/07/79; mansione:manovale di magazzino
Il contratto è stato sottoscritto dalle parti il 01/11/20. Orario di lavoro: 6,5 ore/giorno e salario: 54,45 €/giorno. Az. agricola: Visionato il contratto del Sig. “Omissis.” che riporta le seguenti
informazioni: tipologia del contratto: lavoro a tempo determinato; durata prevista dal 26/10/20 al 31/05/21; cittadinanza: italiana; data di nascita: 15/05/1989; mansione: raccoglitore Orario di
lavoro: 6,5 ore/giorno e salario: 57,91 €/giorno. Un Giorno di riposo settimanale (domenica)
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

PAYSLIPS
6

CP: Is there documented evidence indicating regular payment of salaries corresponding to the contract clause?
CC: The employer shows adequate documentation of the regular salary transfer (e.g. employee’s signature on pay slip, bank transfer). Employees sign or receive copies of pay slips/pay
register that make the payment transparent and comprehensible for them. Regular payment of the employees during the last 24 months is documented.

6.1

Documented evidence that the payment is made in defined intervals (e.g. pay slips or pay registers) is available for the
employees (random checks).

X

6.2

Pay slips or pay registers indicate that payments are made in accordance with the working contracts (e.g. employee´s
signature on pay slips, bank transfer etc.).

X

6.3

The records of payments are kept for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 6:

(Calculated automatically based on the results per sub-controlpoint)

X
Fully compliant

Evidence/Remarks: Magazzino: Verificata busta paga del Sig. “Omissis” relativa al periodo di aprile 20 perchè non ancora disponibile busta paga del mese di novembre 2021 : Le evidenze
attestanti la regolarità dei pagamenti sono: firma del lavoratore . Quale evidenza della corretta archiviazione dei documenti (24 mesi), è stata visionata la seguente busta paga: ottobre 20. Az.
agr.: verificata busta paga del Sig. “Omissis” relativa al periodo di aprile 20 perchè non ancora disponibile busta paga del mese di novembre 2021 : Le evidenze attestanti la regolarità dei
pagamenti sono: firma del lavoratoreLa verifica di riscontro con i risultati della verifica ispettiva interna ha dato esito Plausibile.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

WAGES
7

CP: Do pay slips/pay registers indicate the conformity of payment with at least legal regulations and/or collective bargaining agreements?
CC: Wages and overtime payment documented on the pay slips/pay registers indicate compliance with legal regulations (minimum wages) and/or collective bargaining agreements as
specified in the GRASP National Interpretation Guideline. If payment is calculated per unit, employees shall be able to gain at least the legal minimum wage (on average) within regular
working hours.

7.1

Pay slips or pay registers give clear indication on the number of compensated working time or harvested amount including
overtime (hours/days).

X

7.2

Wages and overtime payments as shown in the records are according to the contracts and indicate compliance with
national labor regulations (minimum wages), and/or collective bargaining agreements as specified in the GRASP National
Interpretation Guideline.

X

Independently from the calculation unit, pay slips/pay registers document that employees gain in average at least the legal
minimum wage within regular working times (especially check when piece-rate is implemented). If there are deductions
from salaries and employees are being paid below minimum wage, the deductions must be justified in writing.

X

7.3

COMPLIANCE LEVEL CONTROL POINT 7:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: Tipologia contratto: Lavoro a tempo determinato.Tabella economica aggiornata del CCNL . MAGAZZINO - Lettera di assunzione: del 01-11-20. Lavoratore: “Omissis”. Busta
paga: mese di aprile 20 perchè non ancora disponibile busta paga del mese di novembre 2021 ;
Periodo di riferimento: 01/04/20 al 30/04/20; Sistema di registrazione delle ore: foglio presenze INAIL;
ore lavorate (ordinarie): 104,00; giornate lavorative: 16 gg; ore lavorate (straordinarie): 0; ore pausa giornaliera:1
paga giornaliera (ordinaria): 54,45 € €/giorno
Az. agr. : conformi i rispettivi documenti valutati
Dall’analisi della documentazione, l’Azienda risulta operare secondo i criteri fissati dal punto di controllo.
La verifica di riscontro ha dato esito Plausibile.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

NON-EMPLOYMENT OF MINORS
8

CP: Do records indicate that no minors are employed at the company?
CC: Records indicate compliance with national legislation regarding minimum age of employment. If not covered by national legislation, children below the age of 15 are not employed. If
children–as core family members–are working at the company, they are not engaged in work that is dangerous to their health and safety, jeopardizes their development, or prevents
them from finishing their compulsory school education.

8.1

8.2

Dates of birth on the records show that no employee is aged below the legal minimum age of employment or, if not
specified in the GRASP National
Interpretation Guideline, under the age of 15.

X

If children–as core family members–are working at the company, they are not engaged in work that is dangerous to their
health and safety (according to the applicable IFA All Farm Base Module), that -jeopardizes their development or prevents
them from finishing their compulsory school education.

X

COMPLIANCE LEVEL CONTROL POINT 8:

(Calculated automatically based on the results per sub-controlpoint)

Not applicable

Evidence/Remarks: Le registrazioni e l’intervista alle funzioni interessate indicano che presso la struttura non sono assunti minori.

Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

ACCESS TO COMPULSORY SCHOOL EDUCATION
9

CP: Do the children of employees living on the company´s production/handling sites have access to compulsory school education?
CC: There is documented evidence that children of employees at compulsory schooling age (according to national legislation) living on the company´s production/handling sites have
access to compulsory school education, either through provided transport to a public school or through on-site schooling.

9.1

There is a list of all children in the age of compulsory schooling age living on the company´s production/handling sites,
with sufficient indications on name, name of parents, date of birth, school attendance, etc. Children of management may
be excluded.

X

9.2

There is evidence of transport facilities if children cannot reach school within acceptable walking distance (half an hour
walking or according to the GRASP National Interpretation Guideline).

X

9.3

There is evidence of an on-site schooling system when access to schools is not available.

COMPLIANCE LEVEL CONTROL POINT 9:

(Calculated automatically based on the results per sub-controlpoint)

X
Not applicable

Evidence/Remarks: Le registrazioni e l’intervista alle funzioni interessate indicano che presso la struttura non sono assunti minori.

Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

TIME RECORDING SYSTEM
10

CP: Is there a time recording system that shows daily working time and overtime on a daily basis for the employees?
CC: There is a time recording system implemented appropriate to the size of the company that makes working hours and overtime transparent for both employees and employer on a
daily basis. Working times of the employees during the last 24 months are documented. Records are regularly approved by the employees and accessible for the employees´
representative(s).

10.1

A time recording system is implemented, appropriate to the size of the company (e.g. time record sheet, check clock,
electronic cards, etc.).

10.2

The records indicate the regular working time for employees on a daily basis.

10.3

The records indicate the overtime hours as defined by contracts per legislation for all employees on a daily basis.

10.4

The records indicate the breaks/festive days for the employees (on a daily basis).

10.5

The working records are regularly approved by the employees (e.g. regularly signed record sheet, checking clock).

10.6

Access to these records is provided to the employees’ representative(s).

10.7

The records are kept for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 10:

(Calculated automatically based on the results per sub-controlpoint)

X
X
X
X
X
X
X
Fully compliant

Evidence/Remarks: Il sistema di registrazione adottato è il seguente: fogli presenza. Verificato ad esempio, l’ingresso ore 8 .00 del 18-04-20 l’uscita 15,30 ( 6,5 ore + 1 ora di pausa) , giorno di
riposo: Domenica del Sig. “A.S.” per l stabiliemento e l’ingresso ore 7 .00 del 11-04-20 l’uscita 14,30 ( 6,5 ore + 1 ora di pausa) , giorno di riposo: Domenica del Sig. “T.P.”
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

WORKING HOURS & BREAKS
11

CP: Do working hours and breaks documented in the time records comply with applicable legislation and/or collective bargaining agreements?
CC: Documented working hours, breaks and rest days are in line with applicable legislation and/or collective bargaining agreements. If not regulated more strictly by legislation, records
indicate that regular weekly working hours do not exceed a maximum of 48 hours. During peak season (harvest), weekly working time does not exceed a maximum of 60 hours. Rest
breaks/days are also guaranteed during peak season.

11.1

Information on valid labor regulation and/or collective bargaining agreements regarding working hours and breaks is
available (e.g. in the GRASP National Interpretation Guideline).

X

11.2

Working hours including overtime as shown in the records indicate compliance with legal regulations and/or collective
bargaining agreements.

X

11.3

Rest breaks/days as shown in the records indicate compliance with national regulations and/or bargaining agreements.

11.4

If not regulated more strictly by applicable legislation, regular weekly working time does not exceed 48 hours. During peak
season (harvest), weekly working time does not exceed 60 hours.

11.5

The records indicate that rest breaks/days are also guaranteed during peak season.

COMPLIANCE LEVEL CONTROL POINT 11:

(Calculated automatically based on the results per sub-controlpoint)

X
X
X
Fully compliant

Evidence/Remarks: Sulla base delle registrazioni sopra descritte relative al Sig. “omissis” si evince che le ore complessive settimanali ordinarie pari a 39 ore e quelle straordinarie pari a 0 ore;
le ore di pausa pari ad 1 al giorno
giorno di riposo: Domenica. è in linea con il contratto Nazionale di Lavoro , il quale prevede come ore complessive settimanali ordinarie N° 39.
Corrective Actions:
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RECOMMENDATIONS FOR GOOD PRACTICE
N°

CONTROL POINT & COMPLIANCE CRITERIA

ADDITIONAL SOCIAL BENEFITS
R1

What other forms of social benefit does the company offer to employees, their families and/or the community?
Please specify (incentives for good and safe working performance, bonus payment, support of professional development, social benefits, child care, improvement of social surroundings
etc.).

Evidence/Remarks: nessun benefit
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